Agency: Baguio Water District (BWD]
Total Operating Budget of Organization : Php629,732,000

{shall be subject for revision upon approval of 2020 Budget]
Required GAD Budget (5%) : 31,486,950

ANNUAL GENDER AND DEVELOPMENT PLAN

FY 2020

Total BWD GAD Budget : 32,739,665
TOTAL AGENCY
Gender Issue/GAD Cause of Gender Objective/GAD  |Relevant Agency MFD Performance : ACTUAL COST
Activl 2 g ACTUAL RESULTS 7) | APPROVED BUDGET VARIANCE / REMARKS
Mandate Issue Result Statement / PAP '-T = Indicator/Target @ ®) EXPENDITURE (9)
. ORGANIZATIONAL FOCUSED
GFPS members have |Lack of formal To increase the General Conduct of GAD Planning and Budgeting At [east five(5) GAD .
, = . = . . ] Committee members were
low level of skillsto  |training on the capacity of GFPSto | Administration Saminar Committee Members TP
iry ired GAD skills of rform thei rkin|S rt and trained by the 3rd
perform their work required G skills of |perform their work in up_{?n an raine Y e 3 Ko 100,000.00 N/A W i AR K,
GFPS gender Services/Support to Quarter e
s 3 Oberatio there are no or limited
mainstreamin rations .
€ P GAD webinar offers
Low level of Lack of formal To increase GAD General Conduct of Executive Briefing on GAD for At least three(3} BODs None 100,000.00 N/A )
awareness an Gender |training on GAD awareness and Administration BODs attended GAD training Board of Directors were'
and Development  |among Board of support among BWD |Support and by 2nd Quarter not able to attend t‘ra!nmgs
among 3WD Board of | Directors BODs Services/Support to due to the pandl_amvm. Also,
Directors {BODs) Operations there are no or limited
GAD webinar offers
Some employees Lack of access to GAD | To increase GAD General Conduct of Gender Sensitivity Training fer 9594 of casual and
have limited related trainings and |awareness and Administration staff reg_ular employees T -
awareness on GAD  |information suppart ameong BWD |Suppart and trained on Gender Not conducted 100,000.00 N/A e itasit
employees Services/Support to Sensitivity g
Operations
Republic Act 9710 or |BWD gender To ensure that Support to Operations |Cenduct of Regular GAD Committee Meetings| At least 4 quarterly
Magna Carta of mainstreamin ender Committes GAD Committae
Wagnen (MCW) efforts are ﬂmg fnaimtrpamin in Meetings ist quarter Meeting on MG DR ChizghlRns e et
s : Gaaal i = S £ 50,000.00 2,000.00 implemented due to the
Section 36, regularly assessed BWD is March 08, 202D Pandeiic
Monitoring and and monitored institutionalized
Evaluation
DBM, NEDA and PCW |Limited capacity of |To increase capacity |General Conduct of Benchmarking with other At least six(6)
JC 2012-1 f Members |GAD Committes of Program Administration agencies members of GAD
of the GAD members to integrate |Implementors to Support and Committee have
Committee need to  |gender mainstream GAD in  |Services/Support to conducted
constantly enhance  |mainstreaming regular programs Operations benchmarking by 2nd
knowledge and skills |strategy in the Quarter Not conducted due to the
Not conducted 200,000.00 N/A

in the effective and
efficient
implementation of
GAD programs.

design/plans and
programs,
management,
implementation, and
mcnitoring and
evaluation.

pandemic




Limited capacity of
prcgram
implementors/
technical staff to
mainstream GAD in
regular programs

Limited access of
program
implementors/techni
cal staff to relevant
GAD trainings

To increase capacity
of Program
Implementors to
mainstream GAD in
regular programs

Support to Operaticns

Canduct of Harmonized GAD Guidelines to
Program Implementors/technical staff

At least five(5)
program
implementors trained

within 1% quarter

Not conducted

100,000.00

NJA

Not conducted due to the
pandemic

Republic Act 6943 or
Women's Manth

Employees need to
constantly be provide
awareness on the
impartance of role of
women in the society

To heighten
awareness of
employees on gender
equality, women
empowerment,
respect for human
rights

Support to Operations

Participation in the Celebration of Womean's
Month

At least 1 Kick-off
Activity Conducted

At least 25 employees
participated in the
activities

None

100,000.00

N/A

N/A

No to lirnited invitation /
activities offered
Jconducted due to the
pandemic

Republic Act 10793 or
18-Day Campaign to
End Vinlence Against
Women

Employzses have
limited awareness on
Violence Against
Women and women's
rights

To increase
awareness of
employees cn VAW

Support to Operaticns

Participation in the 18 -Day Campaign to End
VAW

At least 3 activities
conducted (1)
Orientation on Anti-
Sexual Harassment
Act; 2] Orientation on
Solo Parent Act; 3)
Crientation on Anti-
Violence Against
Women

None

At least 25 employees
participated in the
activities

Attendance of 3 famale
employees to the GAD
Legal Mandates Webinar

Provide legal
counselling {in-house
lawyers) to female
employees on VAWC
and Anti-Sexual
Harassment

None

100,000.00

NfA

No to limited invitation /
activities offered
Jeonducted due to the
pandemic

2,016.87

No to lirnited invitation /
activities offered
[eonducted due to the
pandemic

N/A

No to liraited invitation /
activities offered
Jconducted due to the
pandemic

Republic Act 9710 or
Magna Carta of
Women, Section 36
on Sex-Disaggregated
Database

Lack of Database as
basis for sex
disaggregated data,
Gender statistics,
planning, budgeting
and monitoring of
implementation GAD

To establish a sex
disapgrepated
datzbasze to identify
gender issues of
concessionaires to be
used for planning
purposes

Support to Operations

Establish GAD database integrated inta the
Persannezl Management Information System

1 sex-disaggregated
Personnel
Management
Information System
updated and
maintained within the
year

Personnal Inventory with
sex disaggregated data
maintained monthly. Sex
disaggregated data
adopted in various HR
systems.

N/A

N/A




CSC MC No. 33 S.
1997/ Health Program
for Government
Employzes / MC No.
385 1092

Lack of access to
health programs to
government
employees especially
to women

To ensure that
employeas espacially
women are provided
adequate health
programs that will
improve their
working condition

Suppart to Operations

Establish BWD Health Prograins such as
Hospitalization Services, and Cultural and

athletic activities

At least 50 employees
availed of the BWD
Hospitalization
Se-vices

a. APE availed by 266
employees (203 males
and 63 females)

b. Hospitalization availed
by BO emplayeas (29
female and 51 males)

a. Webinaron IP in
watershed (EGV/ FBP /
NBS) on 10/16/2020
b. Webinar on

a.647,995.00
b.922,194.52

Indigenous Peoples Right a. 2,340.76
At least 50 emplayees |JAW/LDG/AKGS/ETD) 2,500,000.00 b. 5,430.52
participated in culiural|on 10/7,14,21,&28/2020) c.-
and athletic activities |c. Conduct of vertical d.33,544.29
gardening webinar
d. Conduct of Stress
Management and Mental
Health Awareness
At least two(2)
equipment purchase |Gym Equipment
to support the health |a. 22 male and 10 female 1,590,600.00
programs of the utilized gym
District
RA No. 8972 / Solo Need to support the |To continuously Support to Operations | Implementation of Solo Parent Act: 4 employees availed of
Parent Act privileges and support benefits and a. Salo Perent Leave of Solo the Solo Parent Act
benefits given to solo |privileges given to Parents Atleast three(3) solo a. Challesteros - 4 days
parents and their solo parents and paient em_plcyees h. Jasiatico - 1 day 25,744.27
children their children ber]eﬁted in the c. Ncombis - 2 days
pai ke 5 AR TG d. EGVillanueva- 7 days
500,000.00
b. Educational Assistance to children a. 10 High School
(5 male & 5 female) 38,000.00
b.2College (1malz= & 1
female}
c. Flexible Work Schedule None N/A
RA No. 9710/ Magna |Need to uphold the |Toensure thatthe |Support to Operations |Implementation of :
Carta of Women rights of women rights of BWD a. Time-Cff for Breastfeeding Employee WD women ) |1 employee (Atty.
women employees employees availed of MRDizo) 11,132.10
are being ohserved the progEm 1P0.00000
b. 2 months leave for women employees who
1 employee 64,106.00

have undergone operation




DBM, NEDA and FCW
Jc2012-1

Inadequate Capacity
in the monitoring of

To ensure the
effective monitoring

Support to Operations

Hiring of parsonnel to monitor BWD's GAD
Plans and Budget and maintain disaggregated

No. of personnel

Districts GAD Plans  |of BWD GAD Plans data None 250,000.00 N/A
W employed <
and Pragrams and Programs
TOTAL 4,200,000.00 3,345,064.33
= : i VARIANCE / REMARKS
Gender Issue/GAD Cause of Gender Objective/GAD  |Relevant Agency MFD s Performiance ACEUMLRERILIS{D) PLDTAL ARENET AETURE COSY g
Mandate Issue Result Statement / PAP - Indicator/Target A ROVT; BUDGEY] EAPENDITURE ()
Client-focused
Republic Act 10793 or |Concessionaires have |To increase Support to Operations | Distribution of leaflets/flyers on RA 9262 or
18-Day Campaign to  |[limited awareness an |awareness of Anti-Violence Against Women
End Violence Against |Violence Against concessionaires on At least 100 leaflets
Women Women and women's | VAW distributed Notimplemented 50,000.00 N/A
rights
Concessionaires have |Absence of GAD To inform Support te Operations |Updating of GAD Section in Website 1 GAD Section
limited awareness on |Section in website cancessionaires on maintained and
GAD and BWD gender GAD and BWD updated quarterl " B
; ; o , - a g Y GAD Section maintained
mainstreaming effaris gender 50,000.00 N/A
; ; and updated
mainstreaming
efforts
Republic Act 9710 or |Lack of Database as  |To establish a sex Support to Operations |Existing form does nat capture sex of HH 1 application (new
Magna Carta of basis for sex disaggregatad members of concessionaires connection) form
Womaen, Section 36  |disaggregated data, |database to identify enhanced with sex
on Sex-Dicaggregated |Gender statistics, gender issues of indicator developed
Database planning, budgeling |concessionaires lo be within 17 quarter . .
and monitoring of used far planning On Going-Activity 100,000.00 N/A
implementation GAD |purposes
BWD receive negative |Lack of facilitias to To establish a Support to Operations |Setting up and maintenance of Lactation 1 Lactation Station set
feedback on facilities |cater to concerns of |conducive facility to Station up and maintzined;
i a th i
from female. BWD lactating cater ‘_tO e needs of Not implemented 250,000.00 N/A
concessianaires customers lactating
concessionaires
Number of
N/A N/A N/A

beneficiaries

=



Republic Act 9710 or
Magna Carta of
Wamen, Section 36
on Sex-Disaggregated

Lack of Database as
basis for sex
disaggregated data,
Gender statistics,

To establish a sex
disaggregated
database to identify
gender issues of

Support to Operations

Setting up and updating of Sex-Disaggregated
GAD Database of Concessionaires

1 Sex-Disaggregated
GAD Database for
concessionaires
developed, enhanced

Datzbase plznning, budgeting |concessionaires to be and updated by i Corporate Funds 100,000.00
and monitoring of used for planning quarter
implementation GAD |purposes
Total 550,000.00 o
= ACTUAL RESULTS 7 TOTAL AGENCY ACTUAL COST
Gender Issue/GAD use of Gend bject
/ ool Grer . DNEcERG/RA . (EnE Apency WD Activity -Fetfopmamon APPROVED BUDGET | EXPENDITURE (9) VARIANCE / REMARKS
Mandate Issue Result Statement / PAP : Indicator/Target (8)
GAD Atiributable Projects
WATER SUPPLY IMPROVEMENT &
EXPANSION PROJECTS
Pipeline extension for requests fram water
service applicants 4,608,665.20 2,386,172.66
Basic need of men To provide potable Water supply improvement project 661,000.00 5,805,382.37
inadequate access to : >
and women to potable and and adeguate water Special Project( Filtration unit} 10,000,000.00 3 On-going project
potable and adequate fordable wat at affordable rate to Watcr [reatment Project [ulfraviolet
ket e ——— treatrent) 3,800,000.00 - Installed in 2019
Process Improvement { SCADA System
% ,000.00
Integration) i - Deferred for 2021
ADDITIONAL WATER SOURCES: plaase sae attached
Drilling and Commissioning of Wells
y : summary 3,600,000.00 20,478,840.58
{Exploration Project)
CONSTRUCTION/RENOVATION PROJECT:
CSCMC No. 335, no recreational to provide health and Renovation of
1997/ Health Program |facilities wellness warehouse, matorpool,metering which
far Government program/facilities for includes basketball court/ gym for
Employees / MC No. BWD employees recreational activities
38¢. 1952
1,500,000.00 148,086.96
Total 27,989,665.20 28,818,482.57
TOTAL GAD BUDGET 32,739,665.20 32,163,546.90

Preppred by:

.RAMOS / DENNISA. CARRANZA

BWD GAD TWG Chairperson / GAD Faocal Person Alternate
(inteirnal Audit Division Manager) / (Senior Industrial Relations Develcpment Officer B)

o

Recommend|ng apgroval :

ATTY. MA. LUISA C. TENEDERQ
BWD GFPS Vice Chairperson
(Assistant General Manager - Non-Technical)

{General Manager
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