Agency: Baguio Water District (BWD)
Total Operating Budget of Organization: 593,425,000.00

(shall be subject for revision upon approval of 2020 Budget)
Required GAD Budget (5%) : 29,671,250.00
Total BWD GAD Budget : 32,739,665.20

|. ORGANIZATIONAL FOCUSED

ANNUAL GENDER AND DEVELOPMENT PLAN

FY 2021

knowledge and skills in the
effective and efficient
implementation of GAD
|programs.

in the design/plans and
programs, management,
implementation, and
monitoring and
evaluation.

e By e,
= "‘“\
To increase the capacity |General Administration /’/ A | fi (5) GAD
GFPS bers h I ini < ) - . least ve =
e ey nave low. [Lack of formal raining |, ccog oy perform their [supportand <0 |Gandugt RGAD Planniag and - ; 100.000.00 | WD Corporate  [Personnel/ Training
level of skills to perform  |on the required GAD £ * S rviciss/Su mé S letian s Bk Committee Members trained S  Funds Section
their work skills of GFPS atl rices/SUppoRe BRI by the 3rdQuarter
mainstreaming Operations /,-- e T X

Low level of awareness on |Lack of formal training  |To increase GAD General Admlnlstrat’lon ﬁCﬁnd uct of Executive Briefing on G\AD\J At least three (’3) BODs 100,000.00 [BWD Corporate IPersg:nneU Training
Gender and Development |on GAD among Board of |awareness and support  |Supportand /" |for BODs attended GAD trai{'qfng by 2nd Funds Section
among BWD Board of Directors among BWD BODs Senicgél&upport %0 0/ ng\rter \
Directors (BODs) Dper?ﬂqns ;_/ \ ‘

[ / . \‘

/ / \ A =
Some employees have  [Lack of access to GAD  |To increase GAD Gengral Admh-nistr_'T'tiun Conduct of Gender Sensitivity Training (95% of casual and regular 100,000.00 (BWD Corporate  [Personnel/ Training
limited awareness on GAD |related trainings and ~ |awareness and support |Support and for staff employees trained on Gender Funds Section

information among BWD employees Ser\i‘icesﬁuppnrt tb Sensitivfity
10peKaﬁnns Hu,l If' )

| N / =/
Republic Act 9710 or BWD gender To ensure that gender Suppb\rtto Operations Conduct of R Atteast 4 quarteﬂv GAD 50,000.00 |BWD Corporate GFPS
Magna Carta of Women  [mainstreaming efforts | mainstreaming in BWD is \ " |Meetings Co Committee MEﬁﬁﬂﬁS Funds
(MCW) Section 36, are not regularly institutionalized \\ \ | / ,.e"f
Monitoring and Evaluation|assessed and monitored X | % y

b Y
Q y
A - A

DBM, NEDA and PCW JC  |Limited capacity of GAD |To increase capacity of  |General Administration |Conduct of Benchmarking with other |At IeaZsfx (6) members of 200,000.00 [BWD Corporate GFPS
2012-1 / Members of the |Committee membersto |Program Implementors |Support and \\\ agencies l mmittee have Funds
GAD Committee need to  |integrate gender to mainstream GAD in  [Services/Support to N __[conducted benchmarking by
constantly enhance mainstreaming strategy |regular programs Operations i —~ —— 2nd Quarter
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Violence Against Women

Against Women and
women’s rights

N

‘|Harassment Act; (2)

ientation on Solo Parent
Atz, 3) Orientathm on Anti-
V‘olence Against Women

|

)

]
ft least 25 emp}()vees

_|participated in/&he activities

Provide Ieﬁcounselling (in-
house lawyers) to female

100,000.00

Limited capacity of Limited access of To increase capacity of |Support to Operations Conduct of Harmonized GAD At least five(5) program 100,000.00 |BWD Corporate Personnel/ Training
program implementors/ |program Program Implementors Guidelines to Program implementors trained within Funds Section
technical staff to implementors/technical |[to mainstream GAD in implementors/technical staff 1" quarter
mainstream GAD in staff to relevant GAD regular programs
regular programs trainings
Republic Act 6949 or Employeas need to To heighten awareness of|Support to Operations Participation in the Celebration of At least 1 Kick-off Activity Corporate Funds GFPS
Women’'s Manth constantly be provide  |employees on gender Women'sMonth Conducted

awareness on the equality, women il ““H\

importa!wce of role of empnwerm:.ant, respect py D 1 Teast 25 employess 100,000.00

women in the society for human rights / r icipated in the activities

/, = "\
i N,

Republic Act 10793 or 18- |Employees have limited |To increase awareness of y // Participation in the 18-Day Camh\gn At least 3 activities conducted: Corporate Funds
Day Campaign to End awareness on Violence |employees on VAW /J ; y [to End VAW (1) Ori entaﬂén on Anti-5exual

Magna Carta of Women,
Section 36 on Sex-
Disaggregated Database

for sex disaggregated
data, Gender statistics,
planning, budgeting and
monitoring of
implementation GAD

disaggregated database
to identify gender issues
of concessionaires to be
used for planning
purposes

intotheﬁmneLMaﬂ‘agement
Information System

A employees on VAWC and Anti-
\\\\ WHarassment
N
\\\___ ~
Republic Act 9710 or Lack of Database as basis | To establish a sex Support to Operations Estab!ish GAD database mtegtated 1 sex-disaggregated Personnel

Management Information
System updated and
maintained within the year
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CSCMC No. 335.1997/  |Lack of access to health |To ensure that Support to Operations Establish BWD Health Programs such |At least 50 employees availed
Health Program for programs to government |employees especially as Hospitalization Services, and of the BWD Hospitalization
Government Employees / |employees especially to |women are provided Cultural and athletic activities Services
MC No. 38 s. 1892 wWomen adeguate health
f)rograms Hhatwil At least 50 employees
improve their warking s 5
dit participated in cultural and 2,500,000.00
R athletic activities
o T At least two (2) equipment
B purchase to support the
/ alth programs of the
RA No. 8972 / Solo Parent |Need to support the To continuously support |Supportto Operations l}wlé'rﬁa'mﬁﬂn of Solo Parent Act: BWD Corporate Personnel/ Training
Act privileges and benefits  |benefits and privileges a. Solo Parent Leave 4 Funds Section
- ; / ! At least three (3) solo parent
given to solo parents and |given to solo parents and b. Educaticnal Assistance to chil ;
: x 4 sy employees benefited in the 500,000.00
their children their children 4 of Sola Parents. il . g
/ c. Flexible Work Schedule '
J/ . \
RA No. 9710/ Magna Carta|Need to uphold the To ensure that the rights |Suppart to Opfmtj ons Implementation of : \ \ BWD Corporate Personnel/ Training
of Women rights of women of BWD women a. Time-Off for Breastfeeding \ L Funds Section
employees are being . B _warnen employees 100,000.00
observed ave for women availed of the program
2 undergone
\ [ |
\ / .
DBM, NEDA and PCW JC  [Inadequate Capacity in  |To ensure the effective S\{pport-to Operﬁons ----- 101 _ / BWD Corporate Personnel/ Training
2012-1 the monitoring of monitoring of BWD GAD \ GAD Plans and and _ Funds Section
Districts GAD Plans and |Plans and Programs N disaggregated data // [No. of nel employed 250,000.00
Programs \\ . ]
TOTAL 4,200,000.00
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Client-focused

Republic Act 10793 or 18-
Day Campaign to End
Violence Against Women

Concessionaires have
limited awareness on
Violence Against Women

concessionaires on VAW

To increase awareness of

Support to Operations

Distribution of leaflets/flyers on RA
9262 or Anti-Violence Against Women

At least 100 leaflets

GFPS, Personnel and

and women's rights distributed SR00A0 [Eorpara B Commercial Divisions
Concessionaires have Absence of GAD Section |To inform Suppeort to Operations | Updating of GAD Section in Website |1 GAD Section maintained and Corporate Funds GFPS, Commercial
limited awareness on GAD [in website concessionaires on GAD - e “m updated quarterly Department and EDP
and BWD gender and BWD gender P |
mainstreaming efforts mainstreaming efforts 5 - g \\_ 00000
// . : T < \
Republic Act 9710 or Lack of Database as basis |To establish a sex Supgdn.to Opefationg,_,-/ Existing form does not capture sexof (1 application (new
Magna Carta of Women, |for sex disaggregated disaggregated database f HH members of concessionaires _ t:onnect‘tonl\f._orm enhanced
Section 36 on Sex- data, Gender statistics, [to identify gender issues f \ with sex indl&qtor developed
Disaggregated Database  |planning, budgeting and |of concessionaires tabe | / / within 1** quarter Commercial and Eng'g
monitoring of used for planning / \ \ 100,000.00 |Corporate Funds  |Divisions and EDP
implementation GAD purposes {.'“ \ | Section
' |
| ] J
_ll'\ | /
BWD receive negative Lack of facilities to cater |To establish a conducive lﬁuppor‘t to Op\qrat'rons Setting up and 1/Lactation Station set up and
feedback on facilities from |to concerns of BWD facility to cater to the \ Lactation S —{maintained; | .
female concessionaires lactating customers Jn eeds of lactating \\. \ f{ 250,000.00 |Corporate Funds Commercial
concessionaires '\\ - / _I;’I Depastment
\\_\\ Nu n/'lt;ei' of beneficiaries
Republic Act 9710 or To establish a sex Support to Opérapon_s Seiting up and updating of Sex- 1 Sex-Disaggregated GAD Corporate Funds
Magna Carta of Women, _ |disaggregated database . Disaggregated GAD Database of /_,/"/ Database for concessionaires
Section 36 on Sex- Lack of Qatabase as basis |, | identify gender issues Ty Concessionaires > developed, enhanced and
Disaggregated Database for sax dqsaggrega_te_d of concessionaires to be = =il updated by 2™ quarter Commercial and Eng'g
data, Gender Statistics. | ,ceq for planning 100,000.00 Divisions and EDP
planning, budgeting and purposes eaten
manitoring of
implementation GAD
Total 550,000.00
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GAD Attributable Projects

Basic need of men and
women to potable and
adequate water

Inadequate access to
potable and affordable
water

To provide potable and
adequate water at
affordable rate to all
consumers

Engineering,
Production and
Distribution , Non-
Revenue Water
Management Divisions

A a R

—

=
B

WATER SUPPLY IMPROVEMENT &
EXPANSION PROJECTS

(note: GAD budget

_lwater service applicants

Pipeline extension for requests from

\\‘\

L

-

computed at 20% of
estimated cost of each
project except for last
2 items which is at

3 \ 4,608,665.20 | Corporate Funds |10%)
Water supply improvement project \ 681,000.00 | Corporate Funds
Special Project{ Filtration unit) X \ 10,000,000.00 | Corporate Funds
e
Water Treatment Project (ultraviolet "-.H \I
| 3,800,000.00 | Corporate Funds
i S Corporate Funds
) -
/ I-'r
A P ERL P00 Corporate Funds
to provide health and : &
health and wellness of the wellness Renovation of warehouse, motorpool,
men and women program/facilities for metering which includes basketball y
y
employees no recreational facilities |BWD employees court/ gym for recreational activities | 1,500,000.00 | Corporate Funds
Total > 27,989,665.20
TOTAL GAD BUDGET | 32,739,665.20

Prepared by:

LUZVIMI:?A% / Diﬂﬂlﬂ CARRANZA

BWD GAD TWG Chairperson / GAD Focal Person Alternate

;[!nternal Audit Division Manager) / {Senior Industrial Relations Development Officer B)

Recommending approval :

ATTY. MA. LUSIA C.-TENEDERO
BWD GFPS Vice Chairperson .
(Assistant General Manager - Non-Technical)

(General Manager)
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